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A.

REQUIRED LABOR CONTRACT PROVISIONS
PAYMENT OF PREDETERMINED MINIMUM WAGES

Standard Contract Clauses (Contracts exceeding $2,000.00)

1.

Minimum Wages

@

(i) (A)

All laborers and mechanics employed or working upon the site of the work (or under
the United States Housing Act of 1937 or under the Housing Act of 1949 in the
Contractor or developing of the project), will be paid unconditionally and not less
often than.once a week, and without subsequent deduction or rebate on any account
(except such payroll deductions as are permitted by regulations issued by the Secretary
of Labor, United States Department of Labor, hereinafter referred to as the Secretary
of Labor, under the Copeland Act (29 CFR, Part 3), the full amount of wages and
bona-fide fringe benefits (or cash equivalents thereof), due at the time of payment
computed at rates not less than those contained in the wage determination of the
Secretary of Labor which is attached hereto and made a part hereof, regardless of any
contractual relationship which may be alleged to exist between the Contractor and
such laborers and mechanics.

Contributions made or costs reasonably anticipated for bona-fide fringe benefits under
Sections (1Xb)(2) of the Davis-Bacon Act on behalf of laborers or mechanics, are
considered wages paid to such laborers or mechanics subject to the provisions of
paragraph A(1)(iv) of this Section; also regular contributions made or costs incurred
for more than a weekly period (but not less than often than quarterly) under plans,
funds, or programs which cover the particular weekly pericd, are deemed to be
constructively made or incurred during such weekly period. Such laborers and

mechanics shall be paid the appropriate wage rate and fringe benefits on the wage

determination for the classification of work actually performed, without regard to skill,
except as provided in A(4).

Laborers or mechanics performing work in more than one classification may be
compensated at the rate specified for each classification for the time actually worked
therein:

Provided, that the employer’s payroll records accurately set forth the time spent in
each classification in which work is performed. The wage determination (including
any additional classification and wage rates conformed under paragraph A(1)(ii} of
this Section), and the Davis-Bacon poster (WH-1321) shall be posted at all times by
the Contractor and its subcontractor at the site of the work in a promlnent and
accessible place where it can be easily seen by the workers.

The Contracting Officer of the District of Columbia, Fire and Emergency Medical
Service, hereinafter referred 1o as the Contracting Officer, shall require that any class
of laborers or mechanics which is not listed in the wage determination and which is to
be employed under the contract shall be classified in conformance with the wage
determination. The Contracting Officer shall approve an additional classification and
wage rate and fringe benefits therefore only when the following criteria have been
met:

(1)  The work to be performed by the classification requested is not performed by a
classification in the wage determination;

2) The classification is utilized in the area by the construction industry; and
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(3)  The proposed wage rate, including any bona-fide fringe benefits, bears 2
reasonable relationship to the wage rates contained in the wage determination.

(B) If the Contractor and the laborers and mechanics to be employed in the classification (if
known), or their representatives, agree with the classification and wage rate (including
the amount designated for fringe benefits where appropriate), a report of the action
taken shall be sent by the Contracting Officer to the Administrator of the Wage and
Hour Division, Employment Standards Administration, U. 8. Department of Labor,
Washington, D. C. 20210, The Administrator, or an authorized representative, will
approve, modify, or disapprove every additional classification action within thirty (30)
days of receipt and so advise the Contracting Officer or will notify the Contracting
Officer within the thirty (30) day period that additional time is necessary.

(C) In the event the Contractor, or the laborers or mechanics to be employed in the
classification or their representatives, and the Contracting Officer do not agree on the
proposed classification and wage rate (including the amount designated for fringe
benefits, where appropriate), the Contracting Officer shall refer the questions,
including the views of all interested parties and the recommendation of the
Contracting Officer, to the Administrator for detenmination. The Administrator, or an
authorized representative, will issue a determination within thirty (30) days of receipt
and so advise the Contracting Officer or will notify the Contracting Officer within the
30-day period that additional time is necessary.

(D} The wage rate (including fringe benefits where appropriate), determined pursuant to
sub-paragraphs (1}(B) or (1}C) of this paragraph, shall be paid to all workers
. performing work in the classification under this contract from the first day on which
. work is performed in the classification.

(iii) Whenever the minimum wage rate prescribed in the contract for a class of laborers or mechanics
includes a fringe benefit which is not expressed as an hourly rate, the Contractor shall either pay the
benefit as stated in the wage determination or shall pay another bona-fide fringe benefit or an hourly
cash equivalent thereof.

(iv) If the Contractor does not make payments to a trustee or other third person, the Contractor may
consider, as part of the wages of any laborer or mechanic, the amount of any cost reasonably
anticipated in providing bona-fide fringe benefits under a plan or program, Provided, that the
Secretary of Labor has found, upon the written request of the Contractor, that the applicable standards
of the Davis-Bacon Act have been met. The Secretary of Labor may require the Contractor to set
aside, in a separate account, assets for the meeting of obligations under the plan or program.,

Withholding

The Contracting Officer shall, upon his or her own action or upon written request of an authorized
representative of the United States Department of Labor, withhold or cause to be withheld from the
Contracior, under this contract or any other Federal contract with the same prime Contractor, or any
other Federally-assisted contract subject to Davis-Bacon prevailing wage requirements, which is held
by the same Contractor, so much of the accrued payments or advances as may be considered
necessary to pay laborers and mechanics, including apprentices, trainees, and helpers, employed by
the Contractor or any subcontractor, the full amount of wages required by the contract. In the event
of failure to pay any laborer or mechanic, including any apprentice, trainee, or helper, employed or
working on the site of the work (or under the United States Housing Act of 1937 or under the




Housing Act of 1949 in the construction or developing of the project), all or part of the wages
required by the contract, the Contracting Officer may, after written notice to the Contractor, sponsor,
applicant, or owner, take such action as may be necessary to cause the suspension of any further
payment, advance or guarantee of funds until such violations have ceased.

Pavrolls and Basic Records

@

(if)

Payrolls and basic records relating thereto shall be maintained by the Contractor during the
course of the work and preserved for a period of three (3) years thereafter for ail laborers and
mechanics working at the site of the work {or under the United States Housing Act of 1937, or
under the Housing Act of 1949, in the construction or development of the project). Such
records shall contain the name, address, and social security number of each such worker, his
or her correct classification, hourly rates of wages paid (including rates of contributions or
costs anticipated for bona-fide fringe benefits or case equivalents thereof of the types
described in Section 1(b)2(B) of the Davis-Bacon Act), daily and weekly numbers of hours
worked, deductions made and actual wages paid.

Whenever the Secretary of Labor has found under 29 CFR 5.5(a)(1)(iv) that the wages of any
laborer or mechanic include the amount of amy costs reasonably anticipated in providing
benefits under a plan or program described in Section H{b}2)(B) of the Davis-Bacon Act, the
Contractor shall maintain records which show that the commitment to provide such benefits is
enforceable, that the plan or program is financially responsible, and that the plan or program
has been communicated in writing to the laborers or mechanics affected, and records which
show the costs anticipated or the actual cost incurred in providing such benefits. Contractors
employing apprentices or trainees under approved programs shall maintain written evidence
of the registration of apprenticeship programs, the certification of trainee programs, the
registration of the apprentices and trainees, and the ratios and wage rates prescribed in the
applicable programs.

{A)  The Contractor shall submit weekly, for each week in which any contract work is
performed, a copy of all payrolls to the District of Columbia Government if the agency
is a party to the comtract, but if the agency is not such a party, the Contractor will
submit the payrolls to the applicant, sponsor, or owner, as the case may be, for

_ transmission to the District of completely all of the information required to be
maintained under 5.3(a}(3)(I) of Regulations, 29 CFR Part 5. This information may be
submitted in any form desired. Optional Form WH-347 is available for this purpose
and may be purchased from the Superintendent of Documents (Federal Stock Number
029-005-00014-1), U. S. Government Printing Office, Washington, D.C. 20402. The
prime Contractor is responsible for the submission of copies of payrolls by all
subcontractors.

(B)  Each payroll submitted shall be accompanied by a “Statement of Compliance” signed
by the Contractor or subcontractor or his or her agent who pays or supervises the
payment of the persons employed under the contract and shall certify the following:

(1) That the payroll for the payroll period contains the information required to be
maintained under 5.5(a)(3)(I) of Regulations, 29 CFR Part 5 and that such
information is correct and complete;

(2)  That each laborer or mechanic (including each helper, apprentice, and trainee),
employed on the contract during the payroll period has been paid the full
‘weekly wages earned, without rebate, directly or indirectly, and that no
deductions have been made either directly or indirectly from the full wages




(iii)

earned, other than permissible deductions as set forth in Regulations, 29 CFR
Part 3;

(3)  That each laborer or mechanic has been paid not less than the applicable wage
rates and fringe benefits or cash equivalents for the classification of work
performed, as specified in the applicable wage determination incorporated into
the contract.

(C)  The weekly submission of a properly executed certification set forth on the reverse
side of Optional Form WH-347 shall satisfy the requirement for submission of the
“Statement of Compliance” required by paragraphs (a)(3)(ii)(B) of this section.

(D)  The Contractor shall notify the Contracting Officer, in writing, of ail periods of which
no work is performed. This notification applies to the prime Contractor and to all
subcontractors.

(E)  The falsification of any of the above certifications may subject the Contractor or
subcontractor to civil or criminal prosecution under Section 1001 of Title 18 and
Section 231 of Title 31 of the United States Code.

The Contractor or subcontractor shall make the records required under paragraph A(3XI} of
this section available for inspection, copying or transcribing by authorized representatives of
the Contracting Officer or the United States Department of Labor, and shall permit such
representatives to interview employees during working hours on the job. If the Contractor or
subcontractor fails to submit the required records or to make them available, the Federal
agency may, after written notice to the Contractor, sponsor, applicant, or owner, take such
aciion as may be necessary to cause the suspension of any further payment, advance, or
guarantee of funds.

Furthermore, failure to submit the required records upon request or to make such records
available may be grounds for debarment action pursuant to 29 CFR 5.12,

Apprentices and Trainees

®

Apprentices. Apprentices will be permitted to work at less than the predetermined rate for the
work they performed when they are employed pursuant to and individually registered in a
bona-fide apprenticeship program registered with the U.S. Department of Labor, Employment
and Training Administration, Bureau of Apprenticeship and Training, or with a State
Apprenticeship Agency recognized by the Bureau, or if a person is employed in his or her first
90 days of probationary employment as an apprentice in such as apprenticeship program, who
is not individually registered in the program, but who has been certified by the Bureau of
Apprenticeship and Training or a State Apprenticeship Agency (where appropriate), to be
eligible for probationary employment as an apprentice. The allowable ratio of apprentices to
journeymen on the job site in any craft classification shall not be greater than the ratio
permitted to the Contractor as to the entire work force under the registered program. Any
worket listed on a payroll at an apprentice wage rate, who is not registered or otherwise
employed as stated above, shall be paid not less than the applicable wage rate on the wage
determination for the classification of work actually performed. In addition, any apprentice
performing work on the job site in excess of the ratio permitted under the registered program
shall be paid not less than the applicable wage rate on the wage determination for the work
actually performed. Where a Contractor is performing construction on a project in a locality
other than that in which its program is registered, the ratios and wage rates {(expressed in
percentages of the journeyman’s hourly rate} specified in the Contractor’s or subcontractor’s
registered program shall be observed. Every apprentice must be paid at not less than the rate




specified in the registered program for the apprentice’s level of progress, expressed as a
percentage of the journeymen hourly rate specified in the applicable wage determination.
Apprentices shall be paid fringe benefits in accordance with the provisions of the
apprenticeship program. If the apprenticeship program does not specify fringe benefits,
apprentices must be paid the full amount of fringe benefits listed on the wage determination
for the applicable classification. If the Administrator determines that a different practice
prevails for the applicable apprentice classification, fringes shall be paid in accordance with
that determination. In the event the Bureau of Apprenticeship and Training, or a State
Apprenticeship Agency recognized by the Bureau, withdraws approval of an apprenticeship
program, the Contractor will no longer be permitted to utilize apprentices at less than the
applicable predetermined rate for the work performed until an acceptable program is
approved,

Trainees. Except as provided in 20 CFR 5.16, trainees will not be permitted to work at less than the
predetermined rate for the work performed unless they are employed pursuant to and individually registered
in a program which has received prior approval, evidenced by formal certification by the U.S. Department of
Labor, Employment and Training Administration. The ratio of trainees to journeymen on the job site shall
not be greater than permitted under the plan approved by the Employment and Training Administration.
Every trainee must be paid at not less than the rate specified in the approved program for the trainee’s level
of progress, expressed as 2 percentage of the journeymen hourly rate specified in the applicable wage
determination.

Trainees shall be paid fringe benefits in accordance with the provisions of the trainee program. If the trainee
program does not mention fringe benefits, trainees shall be paid the full amount of fringe benefits listed on
wage determination unless the Administrator of the Wage and Hour Division determines that there is an
apprenticeship program associated with the corresponding journeyman wage rate on the wage determination,
which provides for less than full fringe benefits for apprentices. Any employee listed on the payroll at a
trainee rate whose not registered and participating in a training plan approved by the Employment and
Training Administration shall be paid not less than the applicable wage rate on the wage determination for
the classification of work actually performed.

In the event the Employment and Training Administration withdraws approval of a training program, the
Contractor will no longer be permitted to utilize trainees at less than the applicable predetermined rate for the
work performed until an acceptable program is approved.

Equal Employment Opportunity. The utilization of apprentices, trainees, and journeymen under this part
shall be in conformity with the equal employment opportunity requirements and Executive Order 11246, as
amended and 29 CFR Part 30 :

5. Compliance with Copeland Act Requirements

The Contractor shall comply with the requirements of 29 CFR Part 3, which are incorporated by
reference in this contract.

6. Subcontracts

The Contractor or subcontractor shall insert in any subcontracts, the clauses contained in 29 CFR
5.5{(a)(1) through (10} and such other clauses as the Contracting Officer may, by appropriate
instructions require, and also a clause requiring the subcontractor to include these clauses in any
lower tier subcontracts, The prime Contractor shall be responsible for the compliance by any
subcontractor with all the contract clauses in 29 CFR 5.5.
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10.

Contract Termination: Debarment

A breach of the contract clauses in 29 CFR 5.5 may be grounds for termination of the contract, and
for debarment as a Contractor and a subcontractor as provided in 29 CFR 5.12,

Compliance with Davis-Bacon and Related Act Requirements

All rulings and interpretations of the Davis-Bacon and related Acts contained in 20 CFR Parts 1, 3
and 5 are herein incorporated by reference in this contract.

Disputes Concerning Labor Standards

Disputes arising out of the labor standards provisions of this contract shall not be subject to the
general disputes clause of this contract. Such disputes shall be resolved in accordance with the
procedures of the Department of Labor set forth in 29 CFR Parts 5, 6 and 7. Disputes within the
meaning of this clavse include disputes between the Contractor (or any of its subcontractor) and the
contracting agency, the U. 8. Department of Labor, or the employees or their representatives.

Certification of Eligibility

A. By entering into this contract, the Contractor certifies that neither it (nor he or she), nor any
person or firm whe has an interest in the Contractor’s firm who has an interest in the
Contractor’s firm is a person or firm ineligible to be awarded Government contracts by virtue
of Section 3(a) of the Davis-Bacon Act or 29 CFR 5.12(a)(1).

(i) No part of this contract shall be subcontracted to any person or firm
ineligible for award of a Government contract by virtue of Section 3(a) of the Davis-
Bacon Act or 29 CFR 5.12{a)(1).

(ii)  The penalty for making false statements is prescribed in the U. 8. Criminal Code, 18
U.S8.C. 1001,

B. Contract Work Hours and Safety Standards Act

The Agency Head shall cause or require the Contracting Officer to insert the following
clauses set forth in paragraphs B(1), (2), (3), and (4) of this Section in full, in any contract
subject to the overtime provisions of the contract Work Hours and Safety Standards Act.
These clauses shall be inserted in addition to the clauses required by 5.5(a} or 4.6 of Part 4 of
29 CFR. As used in this paragraph, the terms “laborers™ and “mechanics” include watchmen
and guards.

1. Overtime Requirements

No Contractor or subcontractor contracting for any part of the contract work may

require or involve the employment of laborers or mechanics shall require or permit,

any such laborer or mechanic in any work week in which he or she is employed on
such work to work in excess of forty hours in such work week unless such laborer or
mechanic receives compensation at a rate not less than one and one-half times the
basic rate of pay for all hours worked in excess of forty hours in such work week,
whichever is greater.

2. Violation; Liability for Unpaid Wages:
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Liguidated Damages

In the event of any violation of the clause set forth in subparagraph (1} of this
paragraph, the Contractor and any subcontractor responsible therefore shall be liable
for the unpaid wages. In addition, such Contractor and subcontractor shall be liable to
the United States (in the case of work done under contract for the District of Columbia
or a territory, to such District or to such territory) for liquidated damages. Such
liquidated damages shall be computed with respect to each individual laborer or
mechanie, including watchmen and guards, employed in violation of the clause set
forth in subparagraph (1) of this paragraph, in the sum of $10.00 for each calendar day
on which such individual was required or permitted to work in excess of the standard
work week of forty hours without payment of the overtime wages required by the
clauses set forth in subparagraphs (1) of this paragraph.

3. Withholding for Unpaid Wages and Lignidated Damages

The Contracting Officer shall, upon his own action or upon written request of an
authorized representative of the Department of Labor, withhold or cause to be
withheld, from any moneys payable on account of work performed by the Contractor
or subconiractor under any such coniract or any other Federal contract with the same
prime Contractor, or any other Federally-assisted contract, subject to the Contract
Work Hours and Safety Standards Act, which is held by the same prime Contractor,
such sums as may be determined to be necessary to satisfy any liabilities of such
Contractor or subcontractor for unpaid wages and liquidated damages as provided in
the clause set forth in subparagraph (2) of this paragraph.

4, Subcontracts

The Contractor or subcontractor shall insert in any subcontracts, the clauses set forth
in subparagraphs (1) through (4) of this paragraph and also a clause requiring the
subcontractor to include these clauses in any lower tier subcontracts. The prime
Contractor shall be responsible for compliance by any subcontractor or lower tier
subcontractor with the clauses set forth in subparagraphs (1) through (4) of this

paragraph.

Contract Work Hours and Safety Standards Act

In addition to the clauses centained in paragraph B, in any contract subject only to the
Contract Work Hours and Safety Standards Act and not to any of the other statutes cited in
5.1, the Agency Head shall cause or require the Contracting Officer to insert a clause
requiring that the Contractor or subcontractor shall maintain payrolls and basic payroll
records during the course of the work and shall preserve them for a period of three (3) years
from the completion of the contract for all laborers and mechanics, including guards and
watchmen, working on the contract. Such records shall contain the name and address of each
such employee, social security number, correct classification, hourly rates of wages paid,
daily and weekly number of hours worked, deductions made, and actual wages paid. Further, '
the Agency Head shall cause or require the Contracting Officer to insert in any such coniract,
a clause providing that the records to be maintained under this paragraph shall be made
available by the Contractor or subcontractor for inspection, copying, or transcription by
authorized representatives of the Contracting Officer and the Department of Labor, and the
Contractor or subcontractor will permit such representatives to interview employees during
working hours on the job.




SPECIAL STIPULATIONS PERTAINING TO WAGE RATES

RATES OF WAGES determined by the Secretary of Labor, shall apply if the contract is in excess of
$2,000.00 in amount. The Secretary of Labor has determined that the wage rates for various classes of
mechanics and laborers, enumerated in the attached schedule, were prevailing in the area in which the work
is to be performed at the time of Invitation for Bids.

Each class of laborers and mechanics listed in the attached schedule shall receive not less than the minimum
rate of wage specified therein. In the event that it becomes necessary to employ any laborer or mechanic
whose work is not covered by any of the classifications in said schedule, he shall be paid not less than the
prevailing rates of wages for the class of work done by him. Such rate shall be predetermined by the
Department of Labor through the Materiel Management Officer. In case any disputes arises as to what are
the prevailing rates of wages for work of similar nature, which cannot be adjusted by the Contracting Officer,
the matter shall be referred to the Secretary of Labor for determination, whose decisions thereon shall be
conclusive on all parties.

While the wage rates listed have been determined to be the prevailing rates for the occupations specified, and
the minimum allowable under this specification, it is the responsibility of the Contractors to inform
themselves as to the local labor market and conditions, including any pending legislation or existing
collective bargaining agreements which provide for future increase in rates.

The Contractor shall abide by and conform to all applicable laws, Executive Orders, regulations and orders
of Federal Agencies authorized to pass upon and determine wage rates. No increase in the contract price
shall be allowed or authorized on account of the payment of wage rates in excess of those listed.

The District of Columbia may award contracts for other work at the building and site, and this Contractor
shall fully cooperate with such other Contractors and shall not commit or permit any act in connection with
employment of labor, or otherwise, which will interfere with the performance of work by any other
Contractor.

Bidders are required to fully inform themselves on the conditions relating to construction and labor under
which work is now being performed, and this Contractor must employ such methods and means in carrying
out his work as will not cause any interruption or interference with any other Contractor,
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General Decision Number: DC080001 07/25/2008 DC1

Superseded General Decision Number: DC20070001

State: District of Columbia

Construction Types: Heavy {(Heavy and Sewer and Water Line)

and Highway

County: District of Columbia Statewide.

HEAVY CONSTRUCTION PROJECTS (Including Sewer and Water Lines);

HIGHWAY CONSTRUCTION PROJECTS

Modification Numbexr Publication Date
0 . 02/08/2008

B
W -] o U WK

ASBEO024-001 10/01/2007

Asbestos Worker/Heat and
Frost Insulator

Includes the application

of all insulating
materials, protective
coverings, coatings and

finishes to all types of
mechanical systems........

ASBE0024-002 10/01/2007

HAZARDQUS MATERIAL HANDLER
Includes preparation,
wetting, stripping,
removal, scrapping,
vacuuming, bagging and
disposing of all
insulation materials,
whether they contain
asbestog or not, from

mechanical systems........

ASBE0024-005 10/01/2007

Fire Stop Technician...........

04/18/2008
05/02/2008
05/09/2008
05/30/2008
06/06/2008
07/04/2008
07/18/2008
07/25/2008

Rates ‘ Fringes

% 27.88 13.88

Rates Fringes
/
’

$ 17.95 6.50

Rates Fringes

$ 22.95 6.39
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Includes the application of materials or devices within or
around penetrations and openings in all rated wall or floor
agasemblies, in order to prevent the pasage of fire, smocke
of other gases. The application includes all components
involved in creating the rated barrier at perimeter slab
edges and exterior cavities, the head of gypsum board or
concrete walls, Jjoints between rated wall or floor
components, sealing of penetrating items and blank openings.

Rates Fringesg
Boilermakers:....... ... ... uun. § 32.06 16.46
s BRDCO001-001 05/04/2008
Rates Fringes
Bricklayer................oohnn $ 26.20 6.77
‘campo132-001 0s/01/2008
Rates Fringes
Carpenter/Lather....... e X - 5 25.37 6.55
Piledriver . @i et it i et 5 23.87 7.10
‘campo132-003 05/01/2004
Rates Fringes
Diver Tender.........ccueuereennn $ 20.85 5.50
I T . $ 29.63 5.50
‘campis31-o01 04/01/2003
Rates Fringes
Carpenters:
Millwrights................. 3 24.34 4.05
‘ELBECO026-001 06/02/2008
Rates Fringes
Electricians. ... cuvee e aninnnsn $ . 35.55 11.42+a

a. PAID HOLIDAYS: New Year's Day, Martin Luther King Jr.'s
Birthday, Inauguration Day, Memorial Day, Fourth of July,
Labor Day, Veterans Day, Thanksgiving Day, the day after
Thanksgiving and Christmas Day or days designated as legal
holidays by the Federal Government.

ELEC0026-~008 07/01/2003
Rates Fringes

Motor Repairmen

[ NG S Bl Y B S e P P i IO IR N R, M ST Lo iy 1 AT Wl ) T i I L TR O

Page 2 of 11

e F e TaY aTatTals)




Page 3 of 11

Removal and reinstallation
of electrical motors........ S 23.69 7.734+3%+a

a. PATD HOLIDAYS:
New Year's Day, Martin Luther King Jr.'s Birthday,
Inauguration Day, Memorial Day, Fourth of July,Labor Day,
Veterans Day,Thanksgiving Day, the day after Thanksgiving
and Christmas Day or days designated as legal holidays by
the Federal Government.

ELECO070-001 09/02/2007

Rateg Fringes
Line Construction:
Cable Splicers.............. £ 30.29 19.75%+4.81
Equipment Mechanic.......... $ 21.82 19.75%+4.81
Equipment Operators......... $ 25.78 19.75%+4.81
Groundman/Truck Driver...... $ 15.34 19.75%+4.81
Line Truck with Auger....... $ 20.09 19.75%+4 .81
Linemen........c..veeeenennn $ 28.86 19.75%+4 .81
ENGIQ077-001 05/01/2008
Rates Fringes
Power equipment operators:
(HEAVY AND HIGHWAY
CONSTRUCTION)
GROUP 1... ...ttt i $ 29.74 7.17+a
GROUP 2. ...ttt iieinnnann, S 28.74 7.17+a
GROUP 3.....iitieinnenncnnen $ 28.28 7.17+a
GROUP 4. ... ittt et e i $ 27.57 7.17+a
GROUP 5. ..ttt it it e i te s 3 25.54 7.17+a
GROUP 6.....¢c'i i ennneensns s 21.00 7.17+a
GROUP 7. .. ittt it e e nnaen $ 30.11 7.17+a

POWER EQUIPMENT OPERATORS CLASSIFICATIONS
GROUP 1: Tower Cranes and Cranes 100 ton and over.
GROUF 2: 35 ton cranes & above, tower & climbing cranes,

derricks, concrete boom pump, drill rigs (equivalent to L &
Double L}, mole. ‘

| T

GROUP 3: Backhces, cableways, cranes, cherry pickers,
elevating graders, hoists, paving mixers, power

shovels, tunnel shovels. batch plants, shields, tunnel
mining machines, gradalls, front end loaders, 3 1/2 cu.
yds. and above, power driven wheel scoops and scrapers (50
cu. yds. struck capacity or above), rail tamper, draglines,
boomcat, mucking machines, graders in tunnels, pile driving
engines.

GROUP 4: Front end loaders below 3 1/2 cu. yds, boom trucks,
hydraulic backhoes 1/2 yds. capacity or below rubber or
track mounted, tug boats, power driven wheel scoops &
scrapers, blade graders, motor graders, bulldozers, .
trenching machines, concrete mixer, speed swing pettibone,
ballast regulator, concrete pump, mechanic, welder,
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mechanic welder, shotcrete machines, Hoeram, locomotive
(standard, narrow gauge), tuggers.

GROUP 5: High 1lifts above 10 feet, boilers (skelton), asphalt
spreaders, bullfloat finishing machines, concrete finishing
machines, concrete spreaders, fine graders, air

compressors, welding machines, pumps, generators, well
pointsg, deep wells, hydraulic pumps, elevators, freeze
uniits, tunnel motorman or dinky operator, roller,

conveyeors, well drilling machines, grout pump, fireman.

GROUP 6: Fork lifts, ditch witch, bobcat 1/3 cu. yd. and
below, space heaters, sweepers, assigtant engineers, oilers.

GROUP 7: Master mechanic.

a. PATID HOLIDAYS: New Years Day, Inaugural Day, Decoration
Day, Independence Day, Labor Day, Martin Luther King's
Birthday, Veterans' Day, Thanksgiving Day, Priday after
Thanksgiving and Christmas Day.

- ENGI0077-002 06/01/2008

Rates Fringes
Power egquipment operators:
{PAVING AND INCIDENTAL
GRADING)
GROUP 1........¢0¢0iiivnennn 5 23.75 5.75
GROUP 2. ... .. ... ... ..., $ 20.80 5.7%
GROUP 3. ...t iintnnninsianns $ 17.84 5.75
GROUP 4...... ¢ttty $ 16.35 5.75
GROUP 5. ... .t iiisimannan 5 24.26 5.55

POWER EQUIPMENT OPERATORS CLASSIFICATIONS

GROUP 1: Gradall operator, Crane.
GROUP 2: Boom Truck, Milling Machine, Excavator, Rubber Tire
Backhoe, Asphalt Paver, Asphalt Plant Engineer, Motor
Grader, Track Loader, Rubber Tire Loader, Track Dozer,
Concrete Paver.

GROUF 3: Broom Truck, Asphalt Roller.

GROUP 4: Air Compressor, Grade Rollers.

GROUP 5: Mechanic.

ENGIQ077-003 07/01/2008

Rates Fringes
Power equipment operators:
{SEWER, GAS AND WATER LINE
CONSTRUCTION)
GROUP 1.t $ 21.58 5.62+a
GROUP 2. .ttt $ 21.18 5.62+a
GROUP 3. ... 'iininenninnnnn. $ 20.67 5.62+a
GROUP 4. .. vt i .. $ 20.35 5.62+a
GROUP 5. vttt iitceennnn, 5 19.53 5.62+a

POWER EQUIPMENT OPERATORS CLASSIFICATIONS
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GROUP 1: Excavators, Cranes, Gradalls.

GROUP 2: Backhoes, Front-end Loaders, Fork alift/Lull,
Bulldozers, Motor Graders. Qualified Mechanics, Hydraulic
Tamper and Hoe Pack, Paving Mixers, Pile Driving Engines,
Batch Plant, Concrete Pumps, Low-Boy Driver, Lube Truck.

GROUP 3: Trenching Machine, Well Drilling Machines, Concrete
Mixers, Motor Graders, Truck Driver.

GROUP 4. Roller, Air Compressors, Pumps, Welding Machines,
Well Points, Firemen.

GROUP 5: Oiler

a.PAID HOLIDAYS: New Year's Day, Inaugural Day, Washington's
Birthday, Decoration Day, Independence Day, Labor Day,
Veterang Day, Thanksgiving Day, Christmas Day and Martin
Luther King's Birthday.

IRONO005-001 06/01/2008

Y

. : Rates Fringes
Ironworkers:
Structural, Ornamental and
Chain Link Fence............ $ 27.83 12.595
IRONCO201-001 05/01/2008
Rates Fringes
Ironworkers:
Reinforcing................. 5 26.15 12.08
LABQOO657-003 06/01/2008
Rates Fringes
Laborera: (HEAVY AND HIGHWAY
AND SEWER & WATER LINES
CONSTRUCTION)
GROUE 1.. ...ttt ininnnns $ 20.42 4.68
GROUP 2. ... it e i iaannn s 20.72 4.68
GROUP 3....... it nnnn.. $ 20.88 4.68
GROUP 4.....cvuveunn e e e 5 21.04 4.68
GROUP 5... ... i iiieann, $ 21.47 4.68
GROUP 6........1 ............ s 22.01 4.68
GROUP 7. . i ittt i ittt et tenn e $ 22.53 4.68
BGROUP 8. .'viiieiieeennennnnnn 5 23.23 4.68

LABORERS CLASSIFICATIONS:

GROUP 1: Carloaders, choker setter, concrete crewman, crushed
feeder, demolition laborers, including salvaging all material,
loading, cleaning up, wrecking, dumpmen, £lagmen, fence
erector and installer (other than chain link), including
installation and erection of fence, guard rails, medial rails,
reference posts, guide posts and right-of-way markers, form
strippers, general laborers, railroad track laborerg, riprap
man, scale man, stake jumper, structure mover, includes

Wit farvrwr wdnl oaviardalfcratilacidasmclacraty /T Avia

Page 5 of 1

e ¥sFavialaTate]




foundation, separation, preparation, cribbing, shoring,
jacking and unloading of structures, water nozzleman, timber
bucker and faller, truck loader, water boys, tool room men.

GROUP 2: Combined air and water nozzleman, cement handler,
dope pot fireman (nonmechanical), form cleaning machine,
mechanical railroad equipment (includes spiker, puller, tile
cleaner, tamper, pipe wrapper, power driven wheelbarrows,
operators of hand derricks, towmasters, scoctcretes,
buggymobiles and similar equipment), tamper or rammer
operator, trestle scaffold builders over one tier high, power
tool operator ({(gas, electric or pneumatic), sandblast or
gunnite tailhose man, scaffold erector, (steel or wood),
vibrator operator (up to 4 feet), asphalt cutter, mortar men,
shorer and lagger, creoscte material handler, corrosive enamel
or equl, paver breaker and jackhammer operators.

GROUP 3: Multi-section pipe layer, non-metallic clay and
concrete pipe layer (including caulker, collarman, jointer,
rigger and jacker, thermal welder and corrugated metal culvert
pipe laver.

GROUP 4: Asphalt block pneumatic cutter, asphalt roller,
walker, chainsaw operator with attachment, concrete saw
(walking), high scalers, jackhammer operator (using over &
feet of steel), vibrator operator (4 feet and over), well
point installer, air trac operator.

GROUP 5: Asphalt screeder, big drills, cut of the hole drilils
(L 1/2 " piston or larger), down the hole drills (3 1/2°"
piston or larger) gunnite or sandblaster nozzleman, asphalt
raker, asphalt tamper, form setter, demolition torch operator,
shotcrete nozzlemen and potman.

GROUP 6: Powderman, master form setters.

GROUP 7: Brick paver (asphalt block paver, asphalt block
sawman, asphalt block grinder, hastings block or similar type)

GROUP 8: Licensed powdermen.

LABQO657-004 06/01/2008
Rates Fringés

Laborers: (HAZARDOUS WASTE
REMOVAL, EXCEPT ON MECHANICAL
SYSTEMS:
Preparation for, removing and
encapsulation of hazardous
materials from non-mechanical
systems)
Skilled Asbhestos Abatement )
LabOrerS. o it it e e $ 16.93 4.68
Skilled Toxic and
Hazardous Waste Removal
ILaborers. . ..o, ....% 19.80 4.68

LABO0O657-005 06/01/2008
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Rates Fringes
Laborers: (TUNNEL, RAISE &
SHAFT (FREE AIR)
POR HEAVY AND SEWER & WATER
LINES CONSTRUCTION)
GROUP 1.......... e e § 21.11 4.68
GROUP 2. ...ttt r i st annsns § 21.74 4.68
GROUP 3. .. ittt i it snennns S 23.34 - 4.68
GROUP 4. ... ..t iininennnn S 24.02 4.68

LABORERS CLASSIFICATIONS:
GROUP 1: Brakeman, Bull Gang, Dumper, Trackmen, Concrete Man.

GROUP 2: Chuck Tender, Powdermen in Prime House, Form Setters
and Movers, Nippers, Cableman, Houseman, Groutman, Bell or
Signalman, Top or Bottom Vibrator Operator.

GROUP 3: Miners, Re-Bar Underground, Concrete or Gunnite
Nozzlemen, Powdermen, Timbermen and Re-Timbermen, Wood Steel
Including Liner plate or Other Support, Material Motorman,

© Caulkers, Diamond Drill Operators, Riggers, Cement Finishers-
Uhderground, Welders and Burners, Shield Driver, Air Trac
Operator, Shotcrete Nozzlemen and Potman.

GROUP 4: Mucking Machine Operator (Air).

LABO0657-006 06/01/2008

Rates Fringes
Laborers: (TUNNEL, RAISE AND
SHAFT (COMPRESSED AIR) FOR
HEAVY CONSTRUCTION ONLY
Gauge Pressure Work Period
{Pounds) {Hours)
1-14 Tt i e $ 26.39 4.68
14-18 B $ 31.05 4.68

FOOTNOTE: On any requirement for air pfessure in excess of 18
PSI, work periods and rates should be negotiated at a
pre-bid conference.

LABOO657-007 06/01/2007 ;
Rates Fringes
Laborers: (PAVING AND
INCIDENTAL GRADING)
Asphalt Raker & Concrete
Saw Operator....... ... un. $ 17.14 4.30
Asphalt Shoveler............ $ 16.59 4.30
Asphalt Tammer & Concrete
Shoveler.,........ ... % 16.84 4.30
Jack Hammer.........cc..... .5 17.03 4.30
Laborer. . .....ccviiviininnnnns S 16.48 4.30
Sand Setter & Form Setter 5 17.76 4.30

LABOOG57-008 06/01/2008
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LABORERS (BRICK MASQONRY WORK)
Mason Tenders............... £ 14.65
Scaffold Builders,
Mortarmen and Small
Equipment Operators......... $ 15.45

* MARB(0O02-003 05/01/2008
Rates

Marble & Stone Mason
Includes Pointing,
Caulking and Cleaning of
All Types of Masonry,
Brick, Stone and Cement
Structures. ......cvvevreun. .$ 32.00

* MARBO003-001 05/01/2008
Rates

Mosaic & Terrazzo Worker,

Tile Layer
Marble Maseon and Tile Layer.$ 25.01
Terrazzo Worker............. 4 25.76

* MARBOCGO3-004 05/01/2008

Rates
Marble, Tile & Terrazzo
Finisher..... ..o ininnn. $ 20.15
PAINO051-001 06/01/2008
Rates
Painters:
All Iandustrial Work......... $ 25.73

Bridges, Heavy Highway,

Lead Abatement and

Flame/Thermal Spray......... $ 29.12
Commercial and Mold

Remediation, Painters,

Wallcovers and Drywall

Finighers.......ooounao... $ 24.31
Metal Polishing and
Refinishing................. $ 25.31

PLAS0891-001 05/01/2007
Rates -

Cement Masons:
HEAVY CONSTRUCTION ONLY..... $ 26.15

PLAS0B91-002 06/01/2007
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Rates Fringes
Cement Masons: ({PAVING &
INCIDENTAL GRADING)
Cement MasonS............... $ 17.35 4,35
Concrete Saw Operators...... $ 17.35 4,35
Form Setters................ $ 17.35 4,35
PLUMOO0OS-001 10/21/2007
Rates Fringes
Plumbers........viveuvunnn. e $ 33.92 12.94+a

a. PAID HOLIDAYS: Labor Day, Veterans' Day, Thanksgiving
Day and the day after Thanksgiving, Chrigtmags Day, New
Year's Day, Martin Luther King's Birthday, Memorial Day and
the Fourth of July.

PLUM0O602-005 11/01/200%
Rateg Fringes

Steamfitter, Refrigeration &
Air Conditioning Mechanic........ $ 33.27 13.57+a

a. PAID HOLIDAYS: New Year's Day, Martin Luther King's
Birthday, Memcrial Day, Independence Day, Labor Day,
Veterans Day, Thanksgiving Day and the day after
Thanksgiving and Christmas Day.

Rates Fringes
Sheet Metal Worker............... $ 33.04 12.12
TEAM0OG639-001 03/07/2004
Rates Fringes
Truck drivers: (HEAVY &
HIGHWAY CONSTRUCTION)
Tandem & Triaxle (3 or
more axles, including
steering axle) .............. 5 16.00 5.82+a
Tractor-trailer, Low Boy....$ 20.00 5.82+a

a. VACATION: Employees will receive one (1) week's paid
vacation after one (1) year of service.

TEAM0639-002 06/01/2005

Rates Fringes
Truck drivers: (HEAVY &
HIGHWAY CONSTRUCTION)
Concrete Mixer Drivers...... S 17.40 5.82+a+b
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a. PAID HOLIDAYS: New Year's Day, Martin Luther King, Jr.
Day, Memorial Day, July 4th, Labor Day, Thanksgiving Day,
Christmas Day, or any day celebrated publicly in the
District of Columbia as one of the above holidays.

b. PAID VACATIONS: Employees with one (1) year of service
shall be entitied to a vacation of one (1) week; five (3}
years of service are entitled to two (2) weeks; fifteen{(10)
years of service are entitled to three 3 weeks; twenty (20)
years of service are entitled to four {4) weeks.

TEAMO639-005 09/01/2006

Rates Fringes
Truck drivers: (PAVING &
INCIDENTAL GRADING)
All paving projects where
the grading is incidental
to the paving............ ... $ 14.05 3.69

" WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

Unlisted classifications needed for work not included within
the scope.of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) {(ii)).

In the listing above, the "SU" degignation means that rates
listed under the identifier do not reflect collectively
bargained wage and fringe benefit rates. Other designatiocns
indicate unions whose rates have been determined to be
prevailing.

WAGE DETERMINATION APPEALS PROCESS

1.) Has there been an initial decision in the matter? This can

* an existing published wage determination

a survey underlying a wage determination

a Wage and Hour Division letter setting forth a position on
a wage determination matter

a conformance (additional classification and rate) ruling

On survey related wmatters, initial contact, including regquests
for summaries of surveys, should be with the Wage and Hour
Regional Office for the area in which the survey was conducted
because those Regional Offices have responsibility for the
Davis-Bacon survey program. If the responge from this initial
contact is not satisfactory, then the process described in 2.)
and 3.) should be followed.
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With regard to any other matter not yet ripe for the formal:
process described here, initial contact should be with the
Branch of Construction Wage Determinations. Write to:

Branch of Construction Wage Determinations
Wage and Hour Division

U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210

2.) If the answer to the guestion in 1.) is yes, then an
interested party (those affected by the action) can reduest
review and reconsideration from the Wage and Hour Administrator
{See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:

Wage and Hour Administrator
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

The request should be accompanied by a full statement of the
. interested party's position and by any information {wage

payment data, project description, area practice material,

etc.) that the requestor considers relevant to the issue.

3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board). Write to:

Administrative Review Board:
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

4.} all decisions by the Administrative Review Board are final.

END OF GENERAL DECISION
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